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BACHELOR OF SCIENCE IN ACCOUNTANCY ¢
s Curri N ;

. Introduction '

dards for ional ion in ing are the desirable

" minimum criteria of quallty in a program that-purports to prepare graduates

for professlonal careers in accounting and related fields. The purpose of
these standards is to establish a level of quality which, when substantially
satisfied; would justify:the accoummg profession’s recognition of a program.

These dard; d with i level i
education; rqther than \mth vocational-type ‘teéchnical training. - This
distinction' is important because within the"broad field of accountancy,
various kinds of accounting tasks require varying levels of competence aqg,_ .
skills. - The persons performing these tasks may_be ‘called accountants of:( "
auditors, but' not all’ have professional status. - The legally rccogu‘ﬁwd
pr i in’ the ﬁeld of ing are those who are registered 2

ional R Commission (PRC) and the Board of Accor
(BOA) as Certified Pubhc Acocuman(s (CPAs).

Professional Identity

1. Need for.identify. - The program: for professional- education in
accounting should have its own separate identity. A profession is; by
definition, scpa:ately identifiable. Anmqg other’ things, it has a
specified common body of kiowledge; its:own ethical code, and a
recognizable social slgmﬁcance Professional idefitity is an important
motivating factor in assuring the success of an educational program
for accountancy. It is needed as a focal point for career identification,
the efforts of the faculty; and the recognmon and support of the
accounting profession and the pubhc

-
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. The ing program may be offered
in a separate School of Accountancy or in- a Department of
Accountancy in the Colleges or Schools of Business.

Mission Statement and Objectives ¢

Mission statement. The mission of professional aocolmiing

education is to prepare students for careers in accounting and to make

them ready to deal effectively wnh !he pmblems they will face as
and citizens.

anary jecti i i ion - should
provide a' means for studcn(s to acquire (a) the knowledge,
proficiency; and intellectual abilities to provide services of - the
minimum scope and:quality which the public needs and has a right to
expect from an entry level professional - accountant; and (b) the
capacity to grow and develop into a fully qualified pmfessmnal
accountant able to function in a global economy. ‘_
2.1 The professional accounting program should - be brgadly
conceived. A 'person does not become a professmnal si y,by
acquiring technical skills. A person ‘aspiring to bec
professional accountant needs to have a broad education in
which the study of accounting is mtegratcd with the study of the
liberal arts and general business.

22 Asin any. program, the accounting program cannot by itself . -
complete-a person’s education and produce at the end of the
course soméone who can-claim fo be a professional accountant.
Rather, upon’‘ completion -of -the accounting program, the
graduate’ should have the -foundation for building additional *
knowledge, and with maturity and’¥xperience, for acquiring
qualities that enhance professional competence, particularly:

a The ahxhty to work effectwely, thmk analytically and
ly, and éxercise self-di
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b, The ability to communicate ideas orally and in writing;
<«

c. An of personal < ibility and need for
continuing professional education; . -
d. -An iation of the ional ’El‘l\igh
standards of integrity and objectivity; and ¢
e. An of personal ibility to society as a
ional anda ible citizen.

3. Subsidiary objectives.  Preparing students for the CPA licensure

examinations and for employment are subsidiary objectives which

should judiciously blend with the primary objectives of preparing

‘students for professional accounting careers.- Thus, the accounting

graduate should be qualified, to take and pass the CPA licensure

inations, and to obtain employ as an entry-level professional

- accountant. With proper orientation and supervision, he should be able
to cope with the problems he will face upon employment.

Administration

) 13

1. Administrator. The accounting program should be admirﬁster%[&y a

full-time  dean/chairman/director’, as the case may be, ~ with
appropriate qualifications. :

a. . Holderofa CPAycéniﬁcate issued by the PRC;

., b, Teaching experience of at least five (5) years in the
tertiary"_ level,. and preferably, two (2) years of
administrative experience; and .

)

1 Titles hay vary ing on how the i i ifitisa scparate
College, thehead is  Dean; if a Deportment ihin the College of Business Administraton (or
Commerce), then the head s either a Chairman or a Direclor. - g
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c. - Holder- of at least a master’s dzgree in busmess
, business edi , or

management.
s

1.1 *The dean/chairman/director, as .the case ‘may -be, of the
* .. accounting program shall have the following functions:

¢

a. Administerrthe accounting program;

b. Influence the selection,. retention, compensation, . and
promotion of faculty;

o Support and monitor the professwnal devclopmenl of
faculty members;

A Establish academic standards for admission, retenton,
advancement, and graduation of students;

€. . Develop, Sllbml[,< “and adiinister; . within prescnbed
- guidelines, the budget of the accounting program;

g Conunuously assess and evaluate, the accounting prcgram”( >
vis-a-vis the performance of graduates; and

h. Promote lmkages and .networking. with other schi
professional organizations,and business and mdustry

Faculty -

Qualifications. The faculty should possess’ the educational
qualifications, professional experience, classioom . .teaching ability,
computer literacy, scholarly productivity, and other attributes essential
for the successful conduct of a professional’ agooummg program.

'l‘wanty ~five percent (25%) of the subjects i in lhe aoccunnng program
should be taught by faculty members with- appropriate master’s
degrees or any equivalent.




3.

L1 . All faculty teaching accoun!mg and manageml finance courses
12 dhouldbey GPAs. Th comply withithe' CHED=
prescnbed\requuemems- «Furthefsit is also-desirable that they
havetan-appropriate master’s degree and relevant professional
expenence A faculty ‘member w!(hout a master’s degree shall
(5) years from the start
£ihis/hés teachmgl ‘career, 'w:thmxwluch to eam a mastetgs
degree

cultyl'handlmg \Bcardrrelated subjecls shauldtbe duly

llcensed iprofe smnal s

Adequacy af slaﬂ The number of faculty wnth appropnate
‘to'i meeti the r “of ‘the

& fa&ulfy mcmber is one'whose mtallworkmg day is
devoted to the schoul who' has. no other remunerative

g regul Workmg hours;tiwho'is
‘gila yibasis 'Or-its: dﬂd wllc has

aidtona
L R
the reqy

b i ad,

theschool wh hasvmo teaching’
Schools. viRull-load: f
monthlybasisior its equwalem

e i

Téachmgclnadv Ul‘Tha pnmary lz:onsxdzmnbn in assigning teaching
loads y e ca.pablhtyqo dequate fulﬁll
: etiiic. administoatomennd Py

B e

B ach !murertharl three':or

viterm. » ~Ne1ther .




3.2 . De-loading" from regnlar teaching may be _allowed for
‘administrative, research, or pmfcsslonal assignments - without
reduction in compensation.

Ranking and evaluation. A system of: mukmg and evaluatmg faculty

miembers should be instituted and 1mp]emented . . i

4.1  The faculty should be assigned academic' ranks. in accordance
with suitablé ranking criteria. The usually recognized ranks of
collegiate faculty members are: instructors, -assistant professors
associate professors, and professors.

42 As a general rule, a new member of the faculty begins as an

and is d, if deserving. ‘A new

faculty member may immediately be appointed to any of the
higher ranks if warranted'by his/her qualifications.

“4:3 " Faculty competence and ‘performance should be periodically
evaluated using appropriate evaluation instruments to promote
the: professional growth’ of individual faculty and provide a
‘basis for ad: and salary adj 3
J

44" The probationary employment for full-time faculty who m
academically qualified should be for.a period of not moreﬁ
three (3) years. Faculty members who have successfully P!
this probationary period shouldbe made pennanent

45 Aﬁer due process, faculty members who do not meet minimum

of and or who are found
guilty. of - unprofessional conduct or of violating school
regulations should be separated from service.

Fatulty development. - There should be a formal development .
program to encourage*and help faculty mevp.bers keep up with new
knowledge and techniques in their field, improve their teaching skills
and course materials, and continue their professmnai‘ growth,

5.1 - The faculty development program should mclude provisiofis
for, among others:




Adequate and quialified supervision of faculty;

Schiolarships; sabbatical leaves;and research grants;

¢+ Financial support- for active  meinbership in professional

izations, and a ‘at continui fessional

* education (CPE) programs stich as seminars, workshops,
.and conférences; Co = e

d:+ - In-sefvice training courses; S ¢

e. - Periodic faculty meeting; and

£ - - Participation in faculty-committees:

o

In’ ‘the*end, the faculty "should ““posséss -lie educational
ificati ional ““experience; cl teaching
. ability, scholarly productivity, and other attributes essential for .
the t of the i

} ‘ program. . i
5.2 As part of ‘their i devels ing faculty
should ‘take it upon themselves ‘to voluntarily pursue. the

", continui fessi ducation (CPE) requi of the

profession.

5.3 If the school itself offers graduate programs, it should pmvi;‘l_e~
its facuity members'thé opportunity- to ‘éam-advanced degreegr=
with tuition fee privileges and other forms of assistance.

5.4 “'Attendance at in-service training programs on official ti jall
be encouraged and records of such attendance shall be filed at
" the office of the dean/chairman/director; as the case may be.

L

‘Curriculum Standards

) ¥l et
Objectives. - The curriculum should reflect the mission and objectives

of professional, accounting education. As, such, it should provide -
students'with the cémpetency to embark upbi:careers in‘professional
accounting and related fields and the capacily forsfurther growth and

developinent within'the accounting professio
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Structure. : As a minimumn; the curriculum shotld consist of ‘at-least
. 174 ‘academic 1ts dmded mto three parts: general education;

business education; and ed in

Y-

General zducallan The ‘New - General Educallon Cm'nculum as
Amaudated by CHED shall’ form pait’ of ‘the requnemems for -
i Gené eral éducation ‘should ibi ;o the

developmeut of ¢ulturéd persons, stimulated by broad interest in wide
areas of human knowledge and acnvtty and mculca(ed with a-high
sense*of ‘social and-civic it A broad-based

- general education is critical to life -long. leam.mg and provides'the
ion on' Which'to build'proféssional * aml ing studiés: ]Lv,
purpose is'to prov:de students with: - . :

‘An \Inderstandmg of the flow of ideas‘and evems in l-usbory, the
different cultures in ' toddy’s" world ‘and an international
B pe:specllve

i
b.~* " Basic knowledge of human behawor

¢/ " A sense of the breadtl\ of ldeas issues, “and contraslmg p
o eccmomlc, ‘political, and sacxal forceamthewarld

The ability to conduct mqumes caxry out ahstract
thmkmg,"and understand critical thmk

e'*' An appreciation cf art, htemture, and sclelwc,

) f' - An ‘awareness’ of" personal and ‘social values and'of the pmcess
of' sclenuﬁc mqulry and Jndgment '

8 Facxllty in the-use of mathemntlcs and'statistics to' measure and
express. economic events, and

s h Ahlluy m commumcate effecnvely zﬁuﬂlly and m wnt g v

Business of pubhc
accountants in mauagement‘advxsory services' and"the* significant
managemen! reésponsibilities ‘held:by internal accountants underscore
the of business education to the
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‘Students should- be able 'to relate accounting to the pmbleins that

confront the management of ‘business and gub].ic enterprises. They
should be ‘equipped-with - sufficient- understanding: of . the- different
types of - organizations, -how < orgamzanons funcuon m f.he pracnca]
context of the business envi
process; an appreciation of the importance of ethics in business, how

iinternational- enterprises ‘operate; and the analyncal and quarw,!atlve

+tools that may be-applied to the solution’

4 ; i A ion should furnish
students with sufficient depth and breadth in‘the accounting discipline
to enable Lhem t0: reccgmze the problems they + will -face “as

d: t " them' with:the appropriate

. attitude knowledge; and skills useful in'solving these problems.- This

is due to the:fundamental: changes:in “both::the ipractice ‘of public
accounting and'the financial thanagement of businesses. The needs of -
both career palhs include ! su'ong commumcauon skills; - broad B
q d-skill: mtheuseand Y |
“and systems, LIRS
of the' global business’ environment; ‘and; & capacity for growth'and
change.’:"The ‘content: 6f: acounting”and ‘related - coursés " should be
relevant’ to-all areas of professnonal ‘préctice mpubhc chO\\!JUnE\
and industry, and’gove service.

Tuati £ ) hnol

¥

Implerts ion: - In"i ing”the: curriculum® st
certain: |mportnni lmpllcnnons should be kept in:mind.
are:

[ B ;

6.1 The standards are imended to be' ﬂexible rather than restrictive. i
They provide a general framework . within which each
institution should design and develop -a curriculum in the
context of institutional strength, priorities, and commitment.

v .

6.2~ Curriculum development is a dynamic arid continuing process.
Accounting education should not:oply, keep -pace with current
realitiés but should anticipate changes that may take place in
business' and the accounting profession. . Provision should be.
made for periodic re‘examination “and research to avoid _
curriculum obsolescence, preferably once every two to three
yeaxs

s
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6.4

6.5

6.6

PP ) N >
- minimum curricular requirements are met,

Curricilum  content :should, be caxef:nlly se}ected so that the
available time. and resources. are effectively utilized and only

" the appropriate and pertinent subject areas are included.

Correlation and integration of the different courses of stedy are
essential: to- an- effective educational .program as well'as to -
optimal student achievement:

Finally,

o .

the qualitative rather than the quantitative factors of
"should. be emphasi: The .of teaching, -
quality of - students,-broads effect of the total icul
along with. the developr of integrity, i attitudes;
and a continuing desire to learn are. more important than course
labels; unit requirements, or subject. groupings. . !
. o

General ed nts of the are
taken in the first two years; of the curriculum. Accounting -and
Board-related subjects, whén taken for the first time, shall be

offered; only :during the. regular term. No cross enrollment is

allowed for accounting- and, Board-related subjects; except
among schools with.c fum 2 : o

: (- .
Shown: below 'are . minimum curricular’ requirements
enhanced,..Bachelor .of Science "in Accountancy pro, 5
Schools may modify. or.add, subjects. in. accordance with their
institutional obje;ctives and thrusts, provided that these

e




Minimum Curricular Requirement for
Bachelor of Science in Accountancy

General Education Components
Humanities Cluster

Communication Skills, Part I
Communication Skills, Part 11

Sining ng Pakikipagtalastasan
Pagbasa/Pagsulat sa Iba’t Ibang
Disiplina

Philippine Literature

Introduction to Philosophy with Logic -
Art, Man, and Society

“www

los @ w

Math/Science Cluster

College Algebra

Mathematics of Investment

Physical Science

Biological Science

Introduction to Information Technology
with Word Processing,

Spreadsheet, and Other

Applications

wwww

leo

Social Sciences Cluster

Philippine History with Politics and
Governance i 3
Society and Culture with Family

Planning

General Psychology 3
Introduction to Microeconomic Theory
and Policy With Land Reform

i<
=N
74

|

15



and Taxation

()

I

Life and Works of Rizal

Sub-total

Business Education Components

1.

Advance Economics

Introduction to Macroeconomic Theory

and Practice
Finance
Introduction to Business, Finance, and
Philippine Financial System
Financial Management, Part [
Marketing
Fundamentals of Marketing
Elementary Accounting

Fundamentals of Accounting, Part I
Fundamentals of Accounting, Part II

Management
Principlesjof Management and

Organization
P ion and O]

Business Policy and Strategy

Business Law

ﬂlm

w

lw o

W W W
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Law on Obligations and Contracts 3
Law on Business Organizations 3
Law on Negotiable Instruments 3

7. Taxation 6
Philippine Tax System and Income Tax 3
Business and Transfer Taxes 3

8.  Information Techuology 3
Fundamentals of Computer Software 3

9.  Business Math 6
Business Statistics 3
Quantitative Techniques in Business 3

Sub-total 54

IL  Accountancy Education

1

Speech and Oral Communication 3

Financial Management, Part IT 3

Human Behavior in Organization 3

Sales, Agency, and Other Commercial
Laws

Financial Accounting Theory and
Practice 15

Financial Accounting Theory and
Practice, Part I

Financial Accounting Theory and
Practice, Part II



Financial Accounting Theory and
Practice, Part III

2. Cost Determination, Analysis, and
Control

Cost Accounting and Cost Management

3. Management Accounting and
Management Consultancy Services

Mnnngcmént Accounting, Part I
Management Accounting, Part I
Management Consultancy

4. Advanced Accounting Problems
(including Accounting for Not-for-Profit
Organizations and Government
Organizations)

Advanced Accounting, Part I
Advanced Accounting, Part 11
Advanced Accounting, Part 111
5. Auditing and Assurance Services
Auditing and Assurance Services, Part I
Auditing and Assurance Services, Part IT
6. Information Technology
Systems Analysis and Design
Information Management and Control

Auditing in an IT Environment

Sub-total 1

I» W W

W ww

W w W

lel



Total 174
IV.  Physical Education 8
V.  ROTC. £
Grand Total 188

The suggested description of each course i

Instructional Standards

Class size.  Class size should preferably not exceed forty (40)
students. If an exception cannot be avoided for lecture classes in
professional ‘accounting or Board-related subjects, the number may be
increased to no more than fifty (50) students depending on the size of
room and its acoustics.

General.  The standards of admission to, and retention in the
accounting program, should be sufficiently rigorous and demanding to
meet the needs of the profession and merit the respect of the public.

Admission to College. Universities and colleges offering an
accounting program should adopt a sclective admission policy.
Applicants for admission should be screened on the basis of their
college entrance examinations, high school class standing/grade point *
average, interviews, and other appropriate means.

Equivalency credits for non-formal courses/work experience should
be granted upon admission.  Schools may establish maximum
allowable equivalency credits and/or validated credits, but these must
not exceed seventy-five (75%) per cent of the total units required to
meet the prescribed residence requirément for the course.



Admission to the Accounting Program. Admission to the
accounting program should . be restricted to students who can
demonstrate a high probability of success in the study of accounting
through satisfactory academic performance, a qualifying examination,
an interview, and/or other appropriate means. The school is given the
privilege to require standard admission requirements to the program
as reflected in its manual of regulations for students.

Retention. Students should be allowed to continue in the accounting
program only by maintaining a satisfactory grade level as stated in the
school retention policy. To ensure that grades are a fair measure of
academic performance, the following measures should be taken:

4.1 Final departmental examinations of sufficient length and
complexity should be required in all accounting, managerial
finance, Board-related subjects, and preferably, in all business
core subjects.

4.2 All examinations should be properly supervised and proctored.

43  Grading should be based on a definite and uniform policy
specifying the weights for periodic quizzes, formal
examinations, recitations, and other factors used in determining
final grades.

4.4 The integrity of final grades should be protected.
Residence requirement. As a general rule, no Accounting degree can
be conferred upon a student unless he has taken the last curriculum

year of the program in the institution which is to confer the degree.

Prerequisite subjects. No student should be permitted to take any
subject until he has satisfactorily passed the prerequisite subjects.

A student shall be allowed to carry only the regular semestral load of
the school as allowed by CHED.
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Research

Schools of Accountancy should undertake research and operate with a
competent and qualified research staff which may be shared with
other units in the College or University. The competence of the
research staff may be judged by the scholarly output of their work.

2. Team research may be undertaken by two or more faculty members,
with or without the assistance of students who are enrolled in similar
or allied disciplines. Faculty members who are assigned to do
research work should be deemed to have rendered teaching.
Honoraria and other incentives may be provided.

The administration should encourage and support research among its

smdents and faculty and promote utilization of research findings for
of teaching d and

pracnces Publication of research work should be undermken in an in-

house journal or other academic journals.

Linkage with Other Schools, Business Establishments, and Accounting
Practitioners

Schools of- are d to form into a
network or to go into a consortium arrangenient to be able to share
available resources.

Schools of Accountancy are also encouraged to establlsh lmkage or
king with business and

to expose their students to the practical appllcatlons of business and

to real-life sil These may be in the

form of fi eld visits by smdenls to business establishments or

ffi an ive lectures on current

accounting trends and 1ssues by leading practitioners. Likewise,

Schools of Accountancy should get business establishments and

accounting practitioners involved in curriculum matters since as

prospective employees, they are the intended users of the output of the
accounting program.




Stand: of Perfa for G

General. Graduates of the professional accounting school or program
should possess the professional attributes and knowledge of an entry-
level professional accountant. Such attributes and knowledge are
found in a graduate who has acquired:

11 The necessary , phil hical, and
foundations of the profession;

12 Knowledge of the basic principies, practices, and
methodologies of the profes agd

13 The professional and educational skills, attitudes, comipetencies,
values, and behavioral attributes of the professionaf accountant.

CPA i i d
accounting school or program shauld be capable of passmg the CPA
licensure examinations.

This standard should not be interpreted as favoring academic
programs  narrowly designed to coach candidates for such
examination.

Ei of the professional ing school or
program should be capable ‘of workmg effectively as entry level
professional accountants and should have the capacity for growth to
positions of increased responsibility.

The total effectiveness of a school or program should be evaluated in
terms of the success of its graduates in obtaining employment and in
advancing in their career as professional accountants.

Implementation and Effectivity
Effectivity.  These standards shall take effect in School Year 2002-

2003 provided that this curriculum shall be fully complied with by the
Bachelor of Science in Accountancy graduates as of May 31, 2007.



ANNEX A

SUGGESTED COURSE DESCRIPTIONS

BACHELOR OF SCIENCE IN ACCOUNTANCY CURRICULUM
General Education Components
1. Humanities Cluster

Eng 1 - Communication Skills, Part [

This course covers the development of communicative
competence in English with emphasis on effective reading’
and writing and listening skills. It is designed to develu;y
I learning i effective

techniques, and academic study skills. . Lessons and
activities involve development of -oral and written
communication skills:in different social contexts, reading
skills enhancement, and effective use of reference and
resources,

Prerequisite: None
Credit: 3 units

Eng 1- Communication Skills, Part {I

This course is a continuation of English 1 and covers the
development of advanced language skills in critical thinking
and problem solving skills. It also provldes training on goal
setting,  self- and i skills, time

and jcati for
general and academic purposes. Lessons and activities
include writing routine and special business letters and
reports.

19



Prerequisite: Eng 1
Credit: 3 units

Eng 3 - Speech and Oral Communication

This course gives the studenis zn understanding of the ba
principles of speech and voice production and profiziency in
their use; speech skills common to all forms of oral
communication; the selection and evaluation of mizte:
for speech; and organizational thuugly, voice, actior, and
speaker-listener relatious fusis is given on the
d of oral! ication skills for effective
presentation and debate, both formal and inforweal,

Prerequisite: Eng2
Credit: 3 units

Fil 1 - Sining ng Pakikipagtalastasan
Pag-aaralan ang Filipino bilang isang wikang dinamiko na
gagamitin sa komunikasyong pasalita‘at pasulat. Lilinangin ang
apat na makrong kasanayan sa pakikinig, pagsasalita, pagbasa,
at pagsulat sa pamamagitan ng iba’t ibang texto at kontexto.

i

Prerequisite: None
Credit: 3 units i

Fil 2 - Pagbasa/Pagsulat 3% fba’t Thang 1

Ang kursong ito ay magbibiguy-fucus sa pagbasa at pagsulat
bilang kasangkapan sa pagkatuto. Ituturo sa kursong ito ang
may estratehiya sa pagbasa ng iba’t ibang genre ng mga textong
nakasulat. Lilinangin din ang mga kasanayan sa pag-unawa
Ialo na ang kritikal na pag-unawa, gayundin ang kasanayan sa
pagsulat ng iba’t ibang sulating akademik. Magiging batayang
paksa ang ukol sa humanidades at agham panlipunan, at agham
at teknolohiya.

Prerequisite: Fil 1



Credit: 3 units
Lit 1 — Philippine Literature

This course presents a survey of Philippine literature in English,
from its beginnings to: the present, with emphasis on major
authors. The literatures. of the different regions of the
Philippines, whether written in native or foreign languages.
from the beginning of Philippine history to the present are
adequately covered.

Prerequisite: None
Credit: 3 units

Philo 1 - duction to Phil with Logic

This course is a specially outlined study of the basic principles
of philosophy- covering psychology, ethics, and theodicy. It
also covers an introduction fo formal logic to develop the
students’ skills in forming clear and systematic thought,
conducting inquiries, carrying out abstract logical thinking, and
understanding critical thinking.

! |

This course aims to give the students an appreciation of art and
literature. It covers the fields of visual atts, music, and the
several forms of literature; and the principles underlying these
arts.

21
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Prerequisite: None
Credit: 3 units

Math/Science Cluster

Math 1 +College Algebra

This course provides students with a solid and working
knowledgé of pre-calculus -algebra with emphasis on the
understanding of concepts and the development of manipulation
skills. It covers a review of basic arithmetic operations, sets,
real number system, special products and factoring, linear
equations, algebraic and graphical solutions to quadratic
equations, exponents and radicals, complex numbers, binomial
i i i and theory of equati

as applied to business problems.

Prerequisite: One year of high school algebra
Credit: 3 units

Math 2 — Math ics of

This course covers the basic mathematical tools and operations
met in investment problems. It includes topics such as simple
interest, simple discount, compound interest, annuities, present
values, amortization, and perpetuities.

Prerequisite‘ Math 1
Credit: 3 units

Nat Sc | — Physical Science

This course covers a study of the fundamental laws and basic
principles in physics which are directly related to man and his
environment.' It also deals with the study of the various sources
of energy available for human consumption. Moreover, it
presents and evaluates the impact of energy consumption and

22
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other man-made perturbations which are detrimental to the
environment.

Prerequisite: None
Credit: 3 units

Nat Sc 2 - Biological Science

This is an introductory course to the animal kingdom which
emphasizes the study of structures and functions of the organ
systems with special reference to vertebrates. It also covers the
various functioning systems of the human body and relates the
practical applications of knowledge gained in everyday living.
It includes laboratory exercises that emphasize the study of
structures and functions of the organ system of vertebrates.

Prerequisite: None
Credit: 3 units

Comp 1 - to ion Technol

This is an in-depth introduction to basic concepts and

vocabulary of computers, information systems, and

computer application systems. Topics include hardware and
ftw 4§ data + ot "

systems, network and telecommunication concepts, and
typical business applications.

Prerequisite: None
Credit: 3 units

Social Sciences Cluster

Hist 1 - Philippine History with Politics and G

This course aims to give the students an understanding of the

flow of ideas and events in history. It covers the political,

economic, social, and cultural development of the Philippines
i
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from its beginnings to the modern period. It also includes an
overview of the basic concepts and issues concemning politics
and governance at the local, national; and global levels. The
course aims at familiarizing the students with the development
of political, social, and cultural traditions that helped shape the
character of the Filipino nation at the dlfferent stages of its
historical development.

Prerequisite: None
Credit: 3 units

Socio 1 - Society and Culture with Family Planning

A study of man in a state of interaction, the course deals with
the basic structures of human societies, the main forces that
hold groups together or weaken them, as well as the conditions
that transform social life: Also discussed are the development
and characteristics of Filipino culture, the personal and social
values of Filipinos, ‘the historical influence. on cultural
variations, the structure of Filipino culture viewed in terms of
adaptability

to change, and an underslandmg of different cultures.in loday s
world. Also discussed is family planning.

Prerequisite:. None
Credit: 3 units

Psycho 1 — General Psychology

This is an introductory course to the study of psychology as a
science of human behavior. Discussion of the different
theories, principles, and concepts aims to give the students
basic knowledge of human behavior and focuses on the
fundamental questions of how and why we think, feel, and
behave the way we do; how we get along with one another; and
why we become the unique individuals we are.

Prerequisite: None -
Credit: 3 units



Eco 1 - Introduction to Microeconomic Theory and Policy
with Land Reform and Taxation

In this course, students learn the various economic questions,
economic methods, and the market, as well as basic economic
concepts such as elasticity, price regulation, and consumer
choice. General topics include basic market analysis, consumer
behavior, theory of the firm, market structures, general
equilibrium,- producuon and the firm’s economic policies,
market and ollgopoly,
and welfare economics. The implications of changes in prices,
quantities, and policies on resource allocation are explored.
Also discussed are land reform and an introduction to the basic
concepts of taxation.

Prerequisite: - Math 1
Credit: 3 units

Life and Works of Rizal

In this course, students learn the significance of the life and

writings of Jose Rizal in the life of the Filipino people. It aims

to provide the students with an in-depth appreclauon of Rizal’s
1 to the of Filipino

Prerequisite: None
Credit: 3 units

1L Business Education Components.

1. Advance Economics |

Eco 2 - Introduc on_to Macroeconomic Theory and
Practice

This course is a study of national economic issues and measures
of performance. The focus is on national income accounting
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and determination.  Students are introduced to problems
pertaining to unemployment and inflation, expenditure
decisions, demand

trade imbalances, income distribution, fiscal and monetary
policies, and the global environment (international trade,
globalization of markets, foreign exchange controls, trade
restrictions, regional and international trade agreements, etc.).

Prerequisite: Eco 1
Credit: 3 units

Finance

Fin 1 - Introduction to Business, Finance, and Philippine
Financial Svstem

This introductory course to the world of business and finance
deals with the nature, types, rationale, and dynamics of
business. It considers the environment in which the business
enterprise exists: economic, legal-political, social, cultural, and
physical. The discussions cover the following topics: different
types of business organizati:ms private versus public, sole
and

relationships wnth lhe govemmenl and effects of statutes and
| areas of business -
markeu'ng, operations, finance, and human resource
management; overall view of the Philippine Financial System
and monetary and credit management, as well as current
developments and issues related to these areas; impact of
government policies on the financial system especially in
relation to money, banking, and interest rates; financial markets
in general and other role players such as the various financial
market institutions; various types of financial instruments; role
of the chief financial officer/finance- manager and his/her need
to appreciate the financial system; the issues on money, credit,
and public spending in the context of development; and
development of banking and other financial institutions.




Prerequisite: None
Credit: 3 units

Fin 2 — Financial M Part T

This course is an i to financial and
provides the students an understanding of the financial
management methods used for analyzing the benefits of various
sources of finance. Topics discussed are: overview of financial
management;  financial  statements  analysis; financial
forecasting, planning, and budgeting; the mathematics of the
time value of mmoney; management of cash and marketable
securities; inventory

working capital policy and sources of sl\orl term financing; and

-medium-term financing.

Prerequisites: Fin 1 and Math2
Credit: 3 units

Fin 3 — Financial M Part I

An advanced course in financial management, it covers the
more complex aspects of fi nancml decisions such as capital

and i 8-t financial planning,
and treasury management. Also dlscussed are: sources of long-
term capital; capital structure decisions; cost of capital and
valuation; dividend policy; financial markets and institutions;
mergers and acquisitions; risk management through options,
futures, and swaps; and international financial management
decisions.

Prerequisite: Fin2
Credit: 3 units

Marketing

Mktg 1 - Fundamentals of Marketing



An i duction to the basic princi of marketing, this
course covers the purpose and functions of marketing and

* the different roles it plays in the economy, analyzing market

needs and identifying marketing opportunities and how to
improve the services offered, ways of satisfying the needs of
consumer with specific products or services through the
marketing management process, which includes the basics
of the marketing mlx (prodm:t, price, ~place, and
pre ion), and ges. Also
discussed are the social responsibilities of business within
the context of marketing and the impact of the global
economy on marketing.

Prerequisite: None
Credit: 3 units

Elementary Accounting

Acctg1-F of A ing, Part]  °

This course provides an introduction to accounting, within the
context of business and business decisions. Students explore
the role of infc ion in the d
process and leam how to use various types of accountmg
information found in financial statements and annual reports.
This course stans with:a d\scnsslon of accountmg thought and
the th d of and the
profession. The next topic is the acccummg cycle - recording,
handling, and summarizing accounting data, including the
preparation and presentauon of f nancial statements for
dising and servlce ing this is an
to ion systems - manual and
computerized. Emphasis is placed on understanding the
reasons underlying basic accounting concepts and providing
students with an adequate background on the recording,
classification, and summarization functions of accounting to_
enable them to appreciate the varied uses of accounting data.
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Also discussed are special journals, the voucher system, and
simple bank reconciliation.

Prereq; : Finl
Credit: 6 units
Acctg?2 - Fi Is of A ing, Part 11

This is a continuation of the first course in accounting. It deals
with transactions, financial statements, and problems peculiar to
the operations of partnerships and corporations as distinguished
from sole proprietorships. *~ Topics include: partnership

i and i includi ing for the
admission of partners, changes in capital, and profit- and loss-
sharing ratios; the CU\'WEISIOI‘I of an umncorporaled enterprise
into a for d enterprises,
including the preparation of financial statements for internal
and ‘external purposes; and sample financial statements of
companies in the service, manufacturing, and trading industries.

Prerequisite: Acctg 1
Credit: 3 units

Management

Mgt 1 - Principles of Management and Organization
This course is an introd to business and
organizations. Its principal objective is to provide students with
an understanding of ithe different functions, duties, and
responsibilities of enterprise executives and managers.
Students also learn to ‘appreciate the importance of ethics in
business and how international enterprises operate. Topics
discussed include: the structure, functions, and objectives of the
different types.of organizations; organizations and their socio-
cultural and political euvnmnment corporate governance and
business ethics; and special faced
by small enterprises; styles of management; the management
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process and the business management functions - marketing,
operations, research and development, finance, and human
resource management; and international business.

Prerequisite: None
Credit: 3 units

Mgt 2 - Human Behavior in Organization

This course introduces the students to the theories, concepts,
models, and dynamics of human behavior in organizations. The
course enables students to differentiate the application of these
models in small-, médium-, and large-scale industries. It
describes work organization and the workers and explains the
interplay between them. It looks into the various organizational
behavior and relates the individual workers™ values, attitudes,
and adjustment patterns to work, specifically under Philippine
sefting.

Prerequisite: Mgt 1
Credit: 3 units

Mgt3-P ion and O] i

This course introduces the students to management tools related
to managing’ operations and services including- concepts in
value analysis and appropriate technology as applied to small-,
medium-, and large-scale mduslnes Topics include: overview
of prod and ductivity and
competmveness, decision making; fcrecastmg, product and
service design; process selection and capacity planning
including linear programming; facilities layout; design of work
systems including learning curves; location planning and
analysis including the transportation model; total quality
management; aggregate planning; mven(ory management;

material requi planning; just-in-time systems; supply
chain heduli project time
; and waiting i queuing including simulati

Prerequisite:  Math 4 |
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Credit: 3 units
Mgt 4 - Business Policy and Strategy-

An integrating course for all the major functions of business,
this course deals with the comprehensive and strategic
pp! to It iders the ization in its
totality from the viewpoint of semior management. Topics
include: general business policies; principles and concepts in
the theories and practices of strategic management; impact of
environmental forces on strategies and plans; analysis of the
macro-environment; industry analysis including Porter's five
competitive forces; analysis of the internal environment;
S.W.O.T. analysis; corporate level strategies; strategic business
unit (SBU) level strategies including value analysis; functional
level ies; strategy impl ion including leadershi
power, organizational; culture, and change management;
strategic control process and performance; and strategic
for not-fc fit i i

Prerequisites: Mgt 3, Fin 3, Mktg 1, Acctg 7, and Comp 4
Credit: 3 units

Business Law

BL 1 - Law on Obligations and Contracts

This course deals with the basic principles of law in relation to
contracts and obligations. It involves discussion of the nature,
sources, kinds, and extinguishments of contracts including
defective_contracts and other miscellaneous topics relevant: to
the course. - Topics include: general legal concepts of
enforceable rights and obligations; types.of laws and the
national legal system; nature, purpose, scope, and key

inciples of national legislation; sources of obligations; kinds
of obligations under the Civil Code; specific circumstances
affecting obligations | in general (fortuitous events, fraud,
negligence, delay, and breach of contract); duties of obligor to
do or not to do; extinguishments of obligation; general
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principles of the law of contracts; elements and stages of
contracts; freedom from contract and limitation; object of
contracts;  considerations  of  contracts; formalities;
interpretations and reformations of contracts, and defective
contracts (rescissible, voidable, ble, and void) .

Prerequisite: Eng3
Credit: 3 units

BL 2 - Law on Business Organizations

This course is intended to give the students a broad knowledge
of legal provisions governing business associations - limited
liability company, partnership, and corporations. Topics
include: nature of partnerships; elements and kinds of
partnership; formalities required; rules of management,
distribution of profits, and sharing of losses and liabilities;
modes of dissolution; limited partnership; nature and classes of

ions; requi for i ion; powers of a
corporation (expressed, implied, and incidental); Board of
Directors; classes of stock; powers. and. obligations of
stockholders; majority, and minority controls; ~ corporate

ization (mergers, idati and other business
combinations); modes of dissolution and liquidation; and
statutory books, records; and returns required for a corporation.
Also discussed are the laws of associations such as clubs.

Prerequisite: BL;l
Credit: 3 units

BL 3 - Sales, Agency, and Other Commercial Laws

This course deals with the law on sales covering contracts for
the sale of goods including nature, forms, and requisites,
distinguished from ‘dacion en pago, cession in payment,
contract for a piece of work, and barter, carnest money as
distinguished from option money; rights/obligations of vendee
and vendor; remedies of unpaid seller; warranties; sale with a
right to repurchase or conventional redemption and legal
redemption; sale on credit; and installment sales (personal
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property — Recto law, real property — Maceda law). It
covers the law on agency; its nature, form, and ki
obhgahons of the agent and of the principal; and mode:

Also.d d are empl contracts
pertinent provisions of the Labor Code and the law on ct
transactions such as loan, deposit, guarantee, pledge,
mortgage, antichresis, and chattel mortgage. Other rele'
laws on commerce and trade such as law on investments |
likewise discussed.

Prerequisite: BL 1
Credit: 3 units

BL 4 - Law on Negotiable Instrument;

This course deals with the provisions of the law on negoti:
instruments. It includes discussions on topics on negotiab
of the ms(mmems. functmns and kinds of negoti:
instrument; of forgery
its effect; consideration; accommodation party; manner
consequence of transfer of ~instruments; striking
eudorsemems requisites of holder in due course; defense of
parties; of and the par
secondarily liable; liabilities of the parties; effects of alterat
and other kinds of instruments such as promissory notes
bills of exchange.

Prerequisite: BL 1
Credit: 3 units

Taxation

Tax 1 - Philippine Tax System and Income Tax

This course is an in-depth study of income taxation : \
provides a reliable foundation on the core areas of tax that : |
likely to be encountered during the initial phase of a CPA’s t. |
experience in professional practice. It covers an overview « |

{
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the national tax system; and the income taxation of employees
and unincorp busil and § d busi It
provides the students with knowledge' of the capital gains tax;
final tax on certain passive income; and the year-end fax,
including the minimum corporate tax, the normal tax, and the
improperly accumulated profits tax of corporations. Tax forms
are provided for specific topics discussed.

Prerequisites:  Fin 1,Eco 1, and Acctg 4
Credit: 3 units

Tax 2 - Business and Transfer Taxes

This course is an in-depth study of business and transfer taxes
and is a continuation of Tax 1. It covers value-added tax
schemes; local direct taxes including real estate and other
property taxes; excise taxes; transfer taxes on gratuitous
transfers of property which are estate tax and the donor’s tax;
business taxes; and the remedies of the state and the taxpayer.
On estate tax, (he basic concepts of succession glves the student
an und of I rights. Di: on estate
tax are on gross estate, deductions from the gross estate and
computations for the net taxable estate, estate tax, and estate tax
credit. On donor’s tax; basic concepts of donation blend into
the discussion of gross gifts, deductions from the gross profits
and computations of net taxable gifts, donor’s tax, and tax
credit. On business taxes, the value- added tax, percentage
taxes, and excise taxes are discussed on who are the taxpayers,
the tax base, and the tax rates. Community taxes on individuals
and corporations, as required under the Local Government
Code, are discussed. Reportorial and  administrative
requirements on all taxes are taken up. Finally, the remedies of
the state for collection of taxes and the remedies of the
taxpayers on taxes being assessed and/or erroneously paid are
discussed. Emphasis i is glven on ethical considerations — tax

id; and the of tax liabilities vs. tax

evasion.

Prerequisite: Tax 1
Credit: 3 units i
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Information Technology

Comp 2 — Fund of C Software

This course aims to provide the students with working
knowledge on the use of the computer and software
packages in the areas of spreadsheet modeling, data base

word p i ic mail, i
graphics, and operating system (eg, Windows)
environment. It trains the student to apply the software
tools in solving business problems.

Prerequisite: Comp 1
Credit: 3 units

Business Math
Math 3 - Business Statistics

In this course, students learn the basic concepts of statistics and
how to use statistical ‘methods, with emphasis basically on
descriptive statistics. It also deals with the fundamentals of
probability, probability distributions, and the use of statistical
inference such as interval estimation and testing. hypothesis,
through chi-square, and analysis of variance. Regression and
correlation analysis and forecasting methods are also taken up
as statistical tools in problems related to business and
economics. The students also learn how to use statistical
presentations as an aid to reporting information, and to use
to generate statisti ions of data.

Prerequisite: Math 1
Credit: 3 units

Math 4 - Quantitative Techni in Business




-
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In this course, students acquire the knowledge and experience
in conducting inquiries and evaluation of quantitative data. It
covers mathematical decision models such as matrices and
linear programming models and olher speclal a]gomhms
inventory and duction models; d king process
under certainty and risk; decision tree construction and
analysis; network models; PERT and CPM; business
forecasting models; and computer application.

Prerequisites: Math 3 and Comp 2
Credit: 3 units

1. Accountancy Education

‘ 1. Financial Accounting Theory and Practice

Acctg3 - Fina) Accounting Theory and Practice, Part I

This course introduces the nature, functions, scope, and
limitations of the broad field of accounting theory. It deals
wnth the study of the theoretical nccounnng framework -
ives of financial
and accepted ing principles
concepts and principles as well as international accounting
standards), the conditions under which they may be
appropriately applied, their impact or effect on the financial

and the leveled against
them, The course covers the detailed discussion,
i and of i principles
covermg the asset accoums. Emphasis is given on the
inter and ion of theories of g in
relation to cash, temporary investments, recelvables‘
inventories, prepay , long-térm i property,
plant and equipment, intangibles, and olher assets,
ing financial

requirements. The related mlernal control, etmcnl issues, -
and management of assets are also covered, Exposure to
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i system in i inventory, and lapsing
schedules is a requirement in this course.

Prerequisite:  Acctg. 2
Credit: 6 units

Acctg 4 - Fis ial A ing Theory and Practice, Part I1

This course is a continuation of Financial A ing, Part I. Tt
is designed to cover the financial accounting principles relative
to recognition, measurement, valuation, and financial statement
of presentation of liabilities and stockholders’ equity, including
disclosure requirements. The related internal control, ethical
issues, and management of liabilities and owner(s)’ equity are
also covered. It also deals with contemporary issues such as
accounting for changing prices, leases, employees’ retirement
benefits, deferred taxes, and other current related items.

Prerequisite: Acctg. 3
Credit: 6 units

Acctg S - Financial Accounting Theory and Practice, Part IT

This course is the culmination of the Financial Accounting
cluster. It deals with the preparation of a properly classified
balance sheet, income statement, statement of changes in
equity, and statement of cash flows, including the required
disclosures and notes to the financial statements. It also covers
reconstruction of accounts from incomplete records, change
from cash basis to accrual basis of accoummg, correcnon of
errors, changes, di

extraordinary items, interim’ reporting, segment reporting, and
other current related items. The students will also be exposed
to the financial statements of specialized industries.

Prereq : Acctgd
Credit: 3 units




3.
Services
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Cost Determination, Analysis, and Control

Acctg 6 — Cost ing and Cost

This course is designed to orient the students to the cost

and cost fr: k of business.
Topics discussed are: overview of cost accounting;
manufacturing cost accounting cycle; job and process cost
systems; accounting, planning, and control for materials, labor,
and factory overhead; accounting for joint and by-product costs;
and cost management systems (CMS) for the new
manufacturing environment such as activity-based costing,
target costing, total quality management, value reengineering,
and theory of constraints.

Prerequisites: ‘Acctg 5 and Mgt 3
Credit: 6 units

and M Consul

Acctg 7— M: A ing, Part [

This course is designed to acquaint students with the role of the
in the team by providing and assisting
in the analysis, interpretation, and forecasting of business
organizations. - It covers the discussion of the foundanon of
s its ding role, or
structure, and i ethics for
design of management accounting systems (e.g., responsnblhly
accounting system), evaluating the impact of changes in
business ~ structure, functions, and appropriateness of
management accounting techniques and methods; performance
measurement for planning and control such as: marginal,
absorption, and opportunity costing; cost behavior; cost-
volume-profit relationship; advanced analysis and appraisal of .
financial and related information; business planning and
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budgetary systems; standard costing and variance analysis;
quantitative techniques; and methods for planning and control.

Prerequisites:  Acctg 6 and Fin 2
Credit: 3 units

Acctg 8- M A ing, Part IT

This is the second part ‘of Management Accounting and deals
with the application of; teclmlques and concepts focusmg on

segment reporting, analysis, and d
information for decxslon-makmg purposes (short- term and long—
term) and non-fi 1 such as pi

employee or per service unit; decision making affecting shon«
run operations of the company; capital budgeting decisions; and
environmental cost accounting.

Prerequisite:  Acctg7 |

Credit: 3 units |

Acctg 9- Management Consultancy

This course covers baslc considerations of management
consultmcy engagements by CPAs; areas of management
consultancy, professional attributes nf management consultanls,
and practice: organi;

and ethical cunsxderanons It also covers project feasibility —
aspects. of project development cycle, economic aspect,
technical aspect, financial aspect (investment cost, financing,
evaluation); information ~ systems (IS)  engagement,
managemem/operatmns audits, and business process
1mptovement/reengmeenng Together with Mgt 4 - Business
Policy and Strategy, this course serves as an integrative course
to be taken in the last Qerm/semester

Prerequisites: Acctg8, Fm 3,and Mktg 1
Credit: 3 units




Advanced Accountmg Pmblems (including Accounung for
Not-for-Profit Or and G Or

Acctg 10 - Advanced A ing, Part [

This course deals with specialized accounting problems likely
to be encountered by accountants. The study of the various
topics in this course is based upon fundamental valuation
accounting and accounting theory as applied to special income
and expense recognition methods and expanded business
operations. - This course includes specialized .problems in
partnership accounting; accounting for joint ventures and
associated enterprises (including International Accounting
Standards Statements Nos. 24, 28, and 31); accounting for
domestic branches; for i sales;

for long-t¢ ion contracts; fire

and other special issues such as build-operate-transfer (BOT)
and similar schemes. -

Prerequisite: Acctg 5
Credit:” 3 units

Acctg 11 - Advanced ing, Part [1

This course is a continuation of Ad: d A ing, Part I.
It is designed to cover accounting and reporting for not-for-
profit g ing, debt restructuring,
and ing for i di i The

impact of envnronmental concerns on costs is also taken up.

Prerequisite: Acctg 10
Credit: 3 units

Acctg 12 - Advanced . ing. Part 11T

This course is the last part of the advanced accounting courses
and deals mainly thh consohdahon and mergers, parent-
subsidiary relati and including
foreign subsidiaries. The other topics deal with accounting for
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the effects of changes in foreign exchange rates and other
similar current issues. }

Prerequisite: Acctg il
Credit: 3 units |

Auditing and Assurance Services
|
Aud 1 - Auditing and Assurance Services, Part I

This course is designed to expose students both to the demand
for and the supply of the profession’s flagship service -
financial statement audits - and to the nature of the value-added
assurance services which decision makers demand in the
information age. Topics include: auditing and assurance

among and
audit services; consulling vs. assurance services; types of
ion services (ag and

review engagement); ‘types of audns (internal, external or
financial statement audits, government audit, and special
purpose audits); relatxonshlp ‘of accounting and auditing; other
services ional audxts, i audits, and ittest
services); and
attestation and audmng standards; professional ethics; legal
liability; the framework of financial statements auditing’ risk-
based approach as audit methodology; audit evaluation and
planning, including the concept of risk and materiality;
assessing internal controls, and tests of controls; performance of
an audit: evidence coll nnalysns, and sub tests;
reporting: reports on |assurance services, attestation services,
and financial statement audits; and completing the audit
including communications with board of directors and
management concerning internal control weaknesses.

|

Prerequisites: Acctg 5 and Comp 3

Credit: 3 units |
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Aud 2 - Auditing and Assurance Services, Part II
This is a conlinuatiov‘a of Auditing and Assurance Services, Part
1, focusing: on financial statements audit. It covers detailed
b pmblems and norma[[y in
the i of cash, i i
investments, prepald{expenses deferred charges, propeny, plam
and equipment, mtang:bles, liabilities, owners’ equity, and
revenue and expenses. It deals specifically with the application
of auditing and dures; internal
cuntxol evaluauon i preparanon of audit working papers;
ds of computer in auditing; audit
adjustments; and audit reports pertaining to a medium-sized
manufacturing or trading concefn. The determination of audit

|
|

and audit| of internal control,
and determination f substannve procedures as applied to
various accounts i as the ion cycle

approach is employed in the course. Audit working papers and
audited financial statements are the natural outputs of this
course leading to the preparation of audit reports.

|
Prerequisite:* Aud 1
Credit: 6 units

Information Technology

Comp 3 -- System Analysis and Design

|
This course aims to equip students with the basic concepts
and methods used in the analysis, design; and deployment of
information systems in organizations. It involves a
theoretical ' study of system concepts, components and
business nrgamzmlons.

The course d:scnsses the major activities and key issues at
each stage in the system life cycle, including requirements
1

|
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analysis, human faclors, prototyping, functional design,
database design, project management and implementation.
Various methodologies and technical tools ranging from
flowcharts and decision” tables to automated design
techniques and CASE tools are discussed.

Prerequisite: Comp 2
Credit: 3 units |
|

and Control

Comp -- 4 Informatios

This course provides students with an understanding of how
information should be generated, processed, assessed, and

Using ‘'a it i the
process of ing and igning financial i
systems with emphasis on the accountant’s role in the
development of information systems. It introduces the
features of typical| computer-based accounting systems as
distinguished from|manual systems, and how they interface
with one another. The course also introduces control
concepts and techniques to manage risks in financial
accounting systems.

Applying system analysis and database design concepts, the
students will define and analyze user needs, develop system
specifications and database design, and define the.control
requirements. |

The course also pinvides hands-on experience in operating

-a computerized accounting system. Finally, the course

explores the strategic implications and applications of
information technology and the emerging business models
in the new economy.

Prerequisite: Comp 3
Credit: 3 units
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Comp 5 -- Auditing in an IT Environment

This course complements the course in auditing. It
discusses IT-related risks, security and control mechanisms
and techniques that may be employed to address the risks,
and the impact of computer use on the audit. It also
I" introduces computer assisted audit techniques and tools.

| )

Prerequisites: Comp 3 and Aud 1
Credit: 3 units
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Introdudtion
= Developments in the New Economy
= The world is moving borderless all the time
» Technological devel are rewriti
merulao%fbusin&sgmm L
= The number of new non-CPA competitors is
increasing rapidy
= The parceived vaue of the comerstones of - @
the profession —audit and tax compliance
—is dedining
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Historical Badkground of the

Acoounting Curriculum

= Started as a major inabachdlor's degree for -~ ©
ommere

= Revised Accountancy Adt of 1967 — MAS
introduced as a new subject

= 1988 — Model curriculum exposed in
acoounting educators” conference

« 1990-DECS Order No, 5reognizeda .~ ©
separate and distinct BS Accountancy

program -
= 1998-CMONo. 19
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Changes in Polides & Standards

= Faaulty members must be computer literate
= Continuing faculty development a must

» Seledive admission policy; strict retenton
polides . - - :

- Fnal depaﬂ'mmtal examnabons

» (Jass size not to exceed 40 students

= Accounting and board-related subjedts
offered only dunng regular term



b

Reasons of the BOA for pushing
revision of existing standards

» Qobalization requires CPAs to have
qualifications thet are transportable over
national frontiers

» Significant inareases in accounting, auditing
pronouncaments and tax laws

» Business methods have become inareasingly

Staffi E’D(neecs enpl

. ng needs of CPA employers are
changing rapidly »

= The deteriorating performance of graduates
in CPA licensure exams



Basic Premises

= Revised polides & standards complement new °®
polides & standards of CHED '
= Requirements of the Gobal Curriculum for
ional Accountants presaribed by UNCTAD and
- IFAC Education Guidelines—————————————————

= Gaps between the present curriculum and
U\EI‘ AD/IFAC requirements identified

= Bxisting subject content were enhanced, to the e
extent possible o

= Business English is incorporated in all business and
amnﬁnggubjeds '
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Basic Premises (continued)

n changes address not only subj
S A,
ides, faculty qualifications,

Sehool fadiities, insrLctional rethodaiggies,
linkage/networking and facuity retooling
= Rules spedify only a minimum of 174 units so

that schools of acoountancy can have
flexibility to design their own aurriculum

» Present economic conditions were considered

= Provision for continuing curriculum review
and assessment



Highlights of New Cum'mlum

15721958 | 5612, 201 | Units
General Education Component 51 51 -
Business Education Component 54 54 N
7 Eiuntm in Accountancy 39 60 20
Sub-total 144 174 30
Physical Education 8 8 -
ROT.C 3 3 "
Total 1%8 188 30
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Increase in Accounting Education

| Component

i S, S. 2001 | Units

New Subjects 1998

English:
| Speech and Oral Communication -

Fnance: . 3 3
Finendal Managemertn I - -
Maragement: 3 3
Business Policy and Strategy

BB T : 3 3
| Sdles, Agency & Other Commerddl Laws

9 9

Totd 39 <] k4]
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B e e L O, L oD . ..

Inaeasein Accountmg Education
Gomponent

QMO No.

Additional

26, 5. 2001 | Units

Finandal Accourting Theory & Pradtice
(Ackdl subject FAIIT; add 3 units for FATT)

15

nggammmr\gaﬂl"a’agm\at

9

(New subject — Mgt Consuitancy)

Cost Determination, Analysis & Control

Audting and Assurance Servicss

Advanced Acoounting
(Add 6 urits)

Information Techndogy
(New subject - Systers Andlysis & Design)

Sb-totad






